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Title 2 Chapter 5 
 
5.4.2 Duration of Employment Contracts. 
(a) Except as provided in this subsection, an employment contract shall be for a term not to 
exceed twelve months. In any case, an employment contract's termination shall coincide with 
the conclusion of a fiscal year of the System. Except as provided in this subsection, an 
employment contract for a term in excess of twelve months or which overlaps a fiscal year 
requires the approval of the Board of Regents prior to being issued or becoming binding. 
 
(b) At the time of the initial appointment to employment of a faculty member who would 
otherwise be eligible for tenure and after consultation with the applicable department or other 
similar administrative unit, a president may offer at the president's discretion, and the faculty 
member may agree to accept, an employment contract for a period of up to three years which 
would not provide for eligibility for an appointment with tenure. A faculty member employed 
under such a contract shall not be eligible for appointment with, nor shall have, tenure during 
the period of such contract under any circumstances. At the termination of such an initial 
employment contract, succeeding employment contracts for periods of up to three years each 






